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Most families and households have that person — the caregiver whom others lean on to provide the 

lion’s share of care when a loved one is stricken by illness, injury, disability and the like. 

But who’s looking out for the best interests of the caregiver? As heavily as some families depend on that 

person during times of need, it’s vital that they not only take the necessary planning steps to protect the 

family financially should the caregiver need care, but also recognize and address the needs of the primary 

caregiver. 

“Often women are the caretakers and they expend all their resources — monetary, time, emotional — 

taking care of others,” says Maggie Kirchhoff, CFP®, vice president at Wisdom Wealth Strategies in 

Denver, Colo. “They want to help everybody else, but they neglect themselves. Caregivers and their 

families need to create a plan to balance the needs of the family and the needs of the caregiver. You don’t 

want them to run themselves ragged, so there’s nobody left to pick up the pieces and take up the 

caregiving job.” 

The plan to which Kirchhoff refers, a “care plan,” essentially details how to protect the most important 

asset in this situation — the caregiver herself or himself — as well as the family’s financial assets, 

Kirchhoff explains. It should include preventive steps to help the caregiver maintain some semblance of a 

balanced life while still fulfilling their responsibilities, in addition to steps specifying how the family plan to 

proceed if the caregiver is no longer able to provide care and/or needs care themselves. 
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Here are several priority items that personal finance experts suggest families consider in drawing up a 

care plan: 

1. Accommodate the caregiver’s need to have time for themselves. Caregivers need regular breaks from 

caregiving. A service such as respite care can provide them that much needed and well-earned temporary 

relief. “It gives a caregiver time off to focus on themselves,” explains Kirchhoff. Try searching “respite 

care” on Google to find local public and private respite care providers. Adult daycare is another viable 

option for giving a caregiver a break. 

2. Realize the caregiver needs support and reach out for it. “It’s important for the caregiver to understand 

what their own capabilities are — what they can and can’t do, and to understand it’s okay to ask for help 

and support,” Kirchhoff says. “It’s also important for the caregiver’s loved ones to realize the caregiver 

needs support, and to help them get it.” 

Bill-paying, housekeeping and personal concierge types of services are just a few of the ways to relieve 

some of the caregiver’s burden. The failure to pay bills on time is one of the strongest indicators a 

caregiver may be overburdened, notes Kirchhoff. 

3. The caregiver support network is strong. Tap into it. Kirchhoff recommends caregivers turn to local, 

state and national organizations for help. That includes local caregiver support groups, religious/church 

groups, social workers and organizations, which offers free one-on-one professional consultations to 

caregivers, plus a range of other resources. “The reality is, if you’re a caregiver who’s trying to balance 

caring for a loved one with a full-time job, running a household and raising kids, it’s important to know 

these resources are there,” says Kirchhoff. 

4. Take stock of insurance coverage — and bolster it if necessary. Does the caregiver have life insurance, 

healthcare insurance, disability insurance, long term care insurance, Medicare supplement insurance and 

the like? What’s the family’s responsibility for out-of-pocket health/medical/care expenses? “It’s 

important to understand the types of insurance coverage a caregiver needs, and what each policy does 

and doesn’t cover,” Kirchhoff asserts. For insurance guidance, and for help figuring out how insurance fits 

in the broader context of a care plan and a financial plan, enlist a certified financial planner. 

5. Be sure the caregiver’s vital documents and directives are in place and up-to-date. That includes a will, 

durable power of attorney for healthcare as well as for property, plus an advanced healthcare directive 

(living will). 

6. Don’t wait. Put a care plan in place before a crisis hits, so crucial decisions aren’t clouded by panic and 

emotion. 
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Did You Know? 

You have access to hundreds of common legal forms to help you with everything from elder care 

agreements to basic wills. 

Log-in to explore these resources... 

Please access our free July Educational Webinar: 
 

“The Sandwich Generation: Multi-Generational Caregiving” 
 

Presented by Shanti Douglas 
Are you taking care of your children and your parents? Many middle-aged people find themselves caring for 
both ends of the age spectrum - helping both their children and their parents navigate finances, social lives, 
and changes in capacity for independence. This kind of caretaking can cause burnout and exhaustion. This 
webinar will review the phenomenon of the sandwich generation and how we can better manage the 
needs of our changing families. We'll discuss ways to have productive conversations with aging parents 
about their needs, ways to troubleshoot burn out as a caregiver and how to keep your own family running 
smoothly. Please go to www.espyr.com to view this webinar. Log in using our password, click on “webinars” 
and select the featured webinar. 
 
“Please feel free to submit questions relevant to the webinar throughout the month. The subject matter 

expert will answer these questions and they will be posted alongside the webinar recording. The questions 

and answers will be a permanent part of the webinar archive to which you will have access.” 

Our webinars now have an enhanced process.  Each month, the webinars are released in a recorded format 
and users may submit relevant questions throughout the month. All answers are posted alongside the 
recording by the subject matter expert. This new process allows all participants the convenience of watching 
the webinar “on demand” any time after publication.  

For additional online information and resources about maintaining well-being and wellness as well as trainings and 

self-searches for child and eldercare resources, please go to www.espyr.com  and log in using your password. If you do 

not know your password, please send an email to password@espyr.com and include the name of your employer.  
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